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6.1 General Principles:

(a) Every candidate for reappointment or promotion will be fairly evaluated, and the
evaluation process will be maintained to the highest degree of integrity.
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¢)(b) Only evidence that directly pertains to the Ccandidate for reappointment or

(©)

promotion shall be considered.

Reappointment and promotion decisions are not determined by any sole factor and

are based upon review of relevant performance and criteria for their positions as
described in this contract.

¢e)(d) Non-reappointments shall not be made in an arbitrary or capricious manner.

AppointmentEmplovment Contraet

(@)

(b)

(©

(@

(e)

All appointments will be made on the universities Letter of Universityemployment
eentractAppointment form and signed by the President or designee, and the
employee.

No appointment or assignment will create any right, interest, or expectancy in any
other appointment or assignment beyond its specific terms, except as provided in
this Agreement.

(0] No special commitment or conditions offered to new hires shall bind the
University indefinitely.

?2) A special commitment or condition will be observed unless it is no longer
financially or logistically feasible-oreireumstanees-havechansed-enouch

3) If the university decides not to observe a special commitment or condition,
the university will inform the employee in a timely manner. Upon the
employee’s request, the university will provide a written justification of its
decision not to observe the special commitment or condition.

Appointments expire on the date set forth in the faculty member’s Letter of

Appointmentemployment-contract. No further notice of cessation of employment
is required, unless otherwise provided in this Agreement.

If the University intends to offer a faculty member reappointment, the University
will inform the faculty member by June 30 of the academic year in which the
reappointment review was conducted.

Resignation.

(6] An employee who wishes to resign has the professional obligation, when
possible, to provide the University with sufficient notice to avoid
scheduling and classroom disruptions or, where the employee does not have
an instructional assignment, a minimum of four (4) weeks' notice.

Commented [JD2]: The CBA is the employment contract
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?) Upon resignation, all current consideration for reappointment and
promotion will cease.

Faculty Appointment and Reappointment Centract-Duration-

(@)

DCentraet-duration for faculty appointments and reappointments are as follows:

a Instructor, Senior Instructor, and Professor of Practice

a.
b.

Initial-Centraet duration: three (3) years
Reappointment-Contraet duration: three (3) years.

Promotion P d o 0

3)(2) Distinguished Instructor

a. Initial-eentraet duration: six (6) years.
b. Reappointmentteentraet duration: six (6) years.
O e e e e aEy

5)(3) Assistant Professor

Initial Centraet-Duration: three (3) years.
Reappointment-Contraet Duration: three (3) years.

€6)(4) Associate Professor

a.

Initial- Centraet-Duration: For Candidates promoted to Associate
Professor to from an appointment as an Assistant Professor at the
University, six (6) years. In other cases. three (3) years, unless the
University determines that an initial term of four to six (4-6) years
is appropriate or warranted. The reason for a longer initial term shall
be provided to the UFF upon request.

Reappointment-Contract Duration:

1. Three (3) years based upon a Preliminary-Departmental
Review if available (see Section 6.7(a)(1)).

2. Six (6) years based upon a UniversityFult Review (see
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Section 6.7(a)(2)).

€H(5) Professor

a. Initial Centraet-Duration: For candidates promoted to Professor
from an appointment as an Associate Professor at the University, six
(6) years. In six(6)-yearsin other cases six (6) years ;-unless the
University determines that it is in its best interest to offer an initial
contract with a three (3) to five (5) year duration.

b. Reappointment Centract-Duration: six (6) years when based upon a
Fel-University Review (see Section 6.7(a)(2)).

6.4 Faculty Promotion Categories and Eligibility

(a)

Subject to the requirements set forth herein, faculty holding the rank of Instructor,

(b)

Senior Instructor, Assistant Professor and Associate Professor shall be eligible to
apply for promotion to the next higher rank as follows:

1) Instructor to Senior Instructor.

2) Senior Instructor to Distinguished Instructor.

3) Assistant to Associate Professor.

4) Associate Professor to Professor.

5) Distinguished Instructors, Professors of Practice, and Professors are at their<
highest rank possible and cannot be promoted.

Notice of Intent. Faculty that seek promotion must declare their intent to seek

promotion in writing to the Provost and their Department Chair, no later than
September 15™ of the academic year in which they will seek promotion.

() Minimum Qualifications.

b—

1) Faculty (including Instructors) must serve at least five (5) academic years
at_their current (or higher) rank in order to qualify for promotional
consideration to a higher rank.

(2) At least two (2) of the five (5) immediately preceding academic years must
be served at the University.

3) A faculty member may seek an exception to these minimum qualifications
by submitting a written request to the Provost with a justification for the
request. The University, at its discretion, may provide exceptions upon
approval of the Provost or a designee.

646.5 Faculty Reappointment and Promotion Review Eligibility and Requirements-

(@)

Faculty are eligible for Reappointment and Promotion Reviews during the
following periods:
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a Instructors, Senior Instructors, Distinguished Instructors, and Professors of
Practice

a. Reappointment-Cyele:three(3)-years:Reappointment-,

a:1.  Instructors, Senior Instructors, Distinguished Instructors+
and Professors of Practice receive a Departmental review
Instructors—receive—an—tnstructor’s—Review-during the
spring semester of the final year of their initial
appeintmentappointment.—and—a—biennial instraetor’s

2. Individuals whose employment did not start at the
beginning of the fall semester will have their lastrueter’s
Rfirst review delayed to the first spring semester
following the completion of a minimum of four (4) full,
contiguous fall and spring semesters following their
initial appointment.

b. Promotion.,

1. If Instructors or Senior Instructors seek promotion they<
will receive a University Review.,

b—Instructors are not required to seek promotion, nor may
they be penalized for not seeking promotion.

5)(2) Assistant Professor

1. Preliminary—Departmental Review (see 6.7(a)(1)) for

reappointment begins at the start of the first spring
semester following the completion of a minimum of five
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(5) full, contiguous semesters at the current appointed
rank.

f followine theirinitial E. ) . €
Assistant Professors may only be reappointed once-and
Iy . gy el o
el es Lo e denme s e b

Assistant Professors must be promoted to Associate
Professor by the end of their reappointment term (second
@™y reappointment  term); noting  Section
6.5(a)(2)a.26-4a)>)a3 above, in order to receive an
additional appointment eentract-with a duration greater
than a single terminal year.

The University may, at its sole discretion, permit a
faculty member to delay promotion review by granting a
maximum one (1) year extension at this rank due to a
valid request for FMLA or other appropriate leave.

Other extensions must be formally agreed upon in
writing by both the FPU-BOT and UFF-FPU.

To be considered for promotion, an Assistant Professor
must have a UniversityFull Review as described in
Section 6.7(a)(2).

€6)(3) Associate Professor

a—ReappointmentPreliminary—_Dgpartmental Review (see Section

b.

6.7(a)(1))-
Pm—l-immaﬂhfc—wew—for reappomtment 1s only available to Associate<
Professors i if their

initial appointment is lless than six (6) years:\ and begins at the start
of the spring semester of the final year of their initial appointment.

 Proliminary Review.s . boginsasd

PromotionFul-Review(see-Seetion-6-Hap2)-

1.

Except as described in Section (.5(a)(3)aé-4(a)6)a-t,
Ful-University Reviews (see Section 6.7(a)(2)) are

required for reappointment of Associate Professors and
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235 must be completed before the expiration date of a
236 Candidate’s existing appointmenteesntraet.

R37 H——Han-Associate-Professorisreappointed-bascd-on—
238 preliminary—review—all—subsequent—reappeintment
239 reviews-are-based-uponatul-Review:

240 2. Fhe—FulUniversity Review may be used, at the
P41 Candidate’s election, to_also-alse request promotion-te
R42 therankofProfessor,

P43 3. Full Reviews are required for the reappointment of
244 Semesiabeteolenne sl bo s be L s lie b
P45 expiration-date-of a- Candidate’s-existing contract:

246 H—Professor.

R47 (8)(4) _Reappointment is based upon a—FulUniversity Review (see Section
248 6.7(a)(2)).
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v _Reappointment and/or Promotion Materials—for—Assistant Prefessors;

CandidatePrepared—Dossier for Assistant Professors, Associate Professors, and

(b)

Professors.

1) -The Candidate must submit a dossier in support of their reappointment or
promotion.
2) ACan ea A or-promeotionn prepare-a-The dossier for

consideration;-whieh-must include: a personal statement from the Candidate
and elements that show the Candidate’s demonstrated abilities and
competencies. The candidate may elect to include letters of reference if they
wish, but such letters are not required.

3) The dossier must include performance reviews received since their last

reappointment if applicable (if not, all performance reviews received).

“) Intentional or significant misrepresentations in the dossier shall serve as just

cause for termination pursuant to Article 9 — Discipline.

(5) The Provost in conjunction with the representatives from the faculty
governing body (currently the Faculty Assembly) and from UFF-FPU, shall
develop the dossier template and the timeline for its use.

(6) The dossier template shall be approved by the Provost and by a majority

vote of the Faculty Assembly by May 1% of the academic year prior to the

reappointment and promotion cycle. If it is not so approved, the dossier
template from the prior year shall be used.

Reappointment Dossier for Instructors, Senior Instructors, Distinguished

(c)

Instructors, and Professors of Practice.

1) Candidate personal statement

2) Updated current curriculum vitae

3) All faculty activity reports since the last review (Departmental or
University).

Promotion Dossier for Instructors, Senior Instructors, Distinguished Instructors

and Professors of Practice. In addition to all materials in the reappointment dossier
for Instructors and Senior Instructors, the promotion dossier for Instructors and
Senior Instructors shall include a Teaching Portfolio.
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)——Packet. The packet is the body of material that includes the candidate dossier, any
supplemental information considered by the committees or Provost and the
Candidate’s response to that supplemental information, and committee

recommendations as specified by the process.—ineluding—performanee—reviews

peechredsinectheihastreappotaticatFappheabloifnoa b porformanecroions

Faculty Reappointment and/or Promotion-Precess: Types, Notices, and Committee
Memberships-for-Assistant Professors-Associate Professors.-and Professors:

(a) Types of Review Processes.

a Departmenta M i Review.

a. A review that is only conducted by the Department Chair and the
Department Evaluation Committee EvaluationPanel-(as described

belew in Section_??-6-7¢)}).
b. Results of this review are provided directly to the Provost for
consideration.
?) UniversityFul Review.
a. A review conducted by the Department_ Chair, the Department

Evaluation Committee, and -EvaluationPanel-then-the University
Evaluation Committee (as described-below in Section 27?7-6-7€)).

b. Results of the reviews are—then provided to the Provost for
consideration, except in Sections 6 Ha)}1)-&6-8(e}4???), in which
the results of the reviews are directly provided to the President for
consideration.

(b) Notice of Review Requirement

@ All faculty who require a reappointment review will be notified before-the

eonduetedby May 1% of the academic vear prior to the academic year during
which the review will be conducted. This notification will include the
template for the Candidate Prepared Dossier, the promotion and/or
reappointment criteria, and deadlines.
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a By September 15" thefirst-day-ofelasses—infall-of the year of the review,

eligible prefessers—faculty will inform the University of their election to
apply for promotion or proceed with reappointment.

2 Candidates for reappointment or promotion shall provide the University
with their dossier by the deadline set forth in the Notice referenced in 67

acy
2)(3) -The deadline shall not be earlier than September 10.

Departmental Evaluation Committee (DEC)-Pane“DEP} Membership

1) The Department Chair conducts their own evaluation and does not
participate in the DEC.

?2) Individuals in the terminal year of their employment contract (as a result of

non-reappointment, resignation, or layoff) are not eligible to serve on the
DEC.

3) The DEC will consist of all other members of the candidate’s department
who have either i) been successfully reappointed or promoted at least once
while at the University or ii) were hired at the rank of Associate Professor
Professor, Senior Instructor, or Distinguished Instructor and have
completed more than one full year of continuous employment at the

4) Faculty members standing for reappointment or promotion shall not
participate in any way in deliberations related to their own candidacy, but
shall participate in deliberations related to other faculty in the department
up for promotion or reappointment.

(&) The DEC will select its own chair to organize its deliberations from among

its members.

)—If there are fewer than 5 members on the DEC eligible to consider each
candidate when constituted as described above, the members of the DEC so
constituted will select additional members from other departments, subject
to Provost approval to bring the membership to 5.DERP-Chair-
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University Evaluation Committee (“UEC?)-Membership.

H——UEC Membership:

@

The UEC consists of seven (7) members M&m—appomted by the

a(2)

Provost from

frem-a nomination pool of at least fourteen (14) eligible faculty members
holding the rank of Associate Professor, Professor, Senior Instructor, or
Distinguished Instructor previded-approved by the faculty governing body
(currently the Faculty Representative-CounetAssembly-).

In years where any Instructors, Senior Instructors, or Distinguished«

Instructors are up for reappointment or promotion, at least two and no more
than three members of the UEC will hold the rank of Senior Instructor or
Distinguished Instructor, provided there are at least two otherwise eligible
faculty members holding those ranks.

[K)) Individuals-thatare in their terminal year of employment (as a result of non-

reappomtment res1gnat10n or layoff) er—ﬂqes%w-he—reeewediNeeds

)

peﬁfefmaﬂe%%val&aﬂeﬂ—are not ehglble to serve on the UEC. —regafd—les&ef

4) Individuals that have completed less than one continuous year of
employment at the University are ineligible to serve on the UEC.

=

3 In years where an individual is up for reappointment review, he or she may
not partieipate-inserve on the UEC.

(6) To facilitate retention of institutional knowledge in the UEC, the
nomination pool shall include at least half of the eligible faculty who served
on the UEC the previous year.

(7) The UEC shall choose its own chair from among its members. «
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RFaculty Reappointment and Promotion Procedure—fer—AssistantPrefessorss- [Formatted: Keep with next
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which individual faculty members are expected to undertake work in each
of these three areas may vary, and individual faculty members need not be
active in all three areas.

(2) Reappointment and promotion decisions are not determined by any sole
factor and are based upon faculty and administrative review of:
a. A faculty member’s demonstrated work performance at the

University in the areas to which they have had significant work
assignments.

b. Relevant contributions and achievements before joining the

(b) Department ChairEP. Review and Recommendation.

(1)  The University shall provide the Packet (as described in Section 6.6) to the
Department ChairEP for review.
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The Department ChairBEP may acquire and review supplemental materials
and/or other information as appropriate.

a. If supplemental materials and/or other information are used as part
of the review, the Candidate will be informed of the use of this
information and provided a-maximum-eften (10) business days to
respond to the information.

For Preliminary-Departmental Reviews, the_chair—DEP will prepare and
provide a report that is added to the Candidate’s packet. -The Department
Chair’s—DEP reporteommendation is presented to the Provost directly.
Vithin-thic repo he DEP mav oh a hichligh a nearn-an

POFE D 00 I o P and

For UniversityFuH Reviews, the chairDEP will prepare and provide a report
that is added to the Candidate’s packet. -The Department Chair’s report-BEP
recommendation is presented to the UEC.

] . . . ' | confidentialite.

(&)

All_Department Chair-BEP reports, recommendations, and work product

related to reappointment or promotion constitute faculty evaluative
information and/or limited-access records, pursuant to Florida Polytechnic
University Rule 6C13-6.008.

DEC Review and Recommendation.

@)

(0))]

The University shall provide the Packet (as described in Section 6.6) to the

(2)

DEC for review.

The DEC may acquire and review supplemental materials and/or other

3

information as appropriate.

a. If supplemental materials and/or other information are used as part
of the review, the Candidate will be informed of the use of this
information and provided ten (10) business days to respond to the
information.

For Departmental Reviews, the DEC will prepare and provide a report that

4

is added to the Candidate’s packet. The DEC report is presented to the
Provost directly.

For University Reviews, the DEC will prepare and provide a report that is

(%)

added to the Candidate’s packet. The DEC report is presented to the UEC.

The DEC must operate in executive session and in total confidentiality.

(6)

All DEC reports, recommendations, and work product constitute faculty
evaluative information and/or limited-access records, pursuant to Florida
Polytechnic University Rule 6C13-6.008.

UEC Report and Recommendation.

(O]

I eondueted;tThe Department Chair and DECP will add theirits reports to
the C€andidate’s packet-which-includes-the-deossier-atable-listingreview
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The UEC will use the c€andidate’s packet to consider the reappointment or
promotion request.

The UEC may acquire and review supplemental materials and/or other
information as appropriate.

a. If supplemental materials and/or other information is used as part of
the review at any time during the process, the c€andidate will be
informed of the use of this information and provided a-maximum-of
ten (10) business days to respond to the information.

The UEC will prepare a report and recommendation that is addressed to the
Provost.- The UEC report is added to the c€andidate’s packet.

5)——All UEC reports, recommendations, and work product constitute faculty

evaluative information and/or limited-access records, pursuant to Florida
Polytechnic University Rule 6C13-6.008.

a:(5) The UEC must operate in executive session and in total confidentiality. <

(H(e) Provost’s Review and Recommendation.

M

The Provost shall review all procedural and substantive matters for
completeness in order to ensure that the Department Chair, DEC.P and/er
UEC (if relevant) have met their responsibilities in this Article.

a. If procedural errors or inconsistencies are present in the process, the
Provost will send materials back to the appropriate part of the
process for correction before making a recommendation regarding
the C€andidate.

b. Should the Provost acquire and review supplemental materials
and/or other information and decide to consider the additional
material as part of the Provost’s decision, the new material will be
provided to the DEP and UEC. The DEP and UEC will have ten (10)
business days to incorporate the new material into their review and
decision at their discretion.

1. As with the procedures used by the Department Chair,
DEP-DEC and-the UEC, any supplemental materials
and/or other information must be disclosed to the
Candidate with the same response rights and times as
provided in the Department Chair, DEC.P and UEC
review.

[ Formatted: Heading 5
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If applicable, the supplemental materials and/or other

information and the Candidate’s response(s) will be
appended to the Candidate’s packet.

After review of the reports and recommendations of the Department Chair,
DEC.P and UEC (if applicable), and the Candidate’s packet, the Provost, in
his or her best judgment, shall make a positive or negative recommendation
in writing as to the Candidate’s reappointment or promotion.

a.

The Provost’s recommendation, if positive, is provided to the
President consistent with Section 6.8(f)6-8¢e).

If the Provost’s recommendation is negative, the decision and
written justification are provided to the Candidate. Unless
overturned on appeal by the President, negative recommendations
from the Provost are terminal.

The process for appealing a negative recommendation from the
Provost is as follows:

1.

)

Within ten (10) business days of the Provost’s written

justification being provided the Candidate may submit a

written appeal to the Office of the President
(president@floridapoly.edu).

Failure to appeal a negative recommendation within
the ten (10) business day time frame renders the
recommendation final and subject to no further
review or grievance.

Upon receipt of the Candidate’s appeal, the President
will review the Provost’s negative recommendation, the
UEC and DEP committee reports, and the Candidate’s
packet.

The scope of the President’s appellate review is limited
to correcting errors of judgment or process.

Within twenty (20) business days of receipt of the
Candidate’s appeal, the President will render a decision
either granting or denying the appeal on its merits.

The Provost’s recommendation, Provost’s written justification, and the
President’s decision as a result of the appeal process constitute faculty
evaluative information and/or limited-access records, pursuant to Florida
Polytechnic University Rule 6C13-6.008.

President’s Review and Authority. The President shall have the sole authority to

grant a Candidate’s reappointment or promotion and will act upon the request for
reappointment or promotion provided by the Provost.

M

The granting of reappointment or promotion shall be based on the
University’s criteria, clarifications produced by the Candidate’s unit or
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department, the reports and recommendations of the DEP and UEC, any

documents relied upon by the DEP and UEC in creating their reports and

recommendations, the Candidate’s packet, and the written recommendation
of the Provost.

The President will consider the items listed above, noting that the committee
reports have provided a strong review of the Candidate and, in his or her
best judgment, either:

a. grant reappointment or promotion, via written notice, within the
terms of this contract, or;

b. deny the request for reappointment or promotion.

If the President’s final decision on reappointment or promotion is negative,
the President shall provide written justification to the Candidate within
twenty (20) business days of the decision.

The President’s written notice of granting reappointment or promotion
(6.8(H)(2)ab6-8fe}2)a) and written justification denying the request for
reappointment or promotion (6.8(f)(3)6-8fe}33}), constitute faculty
evaluative information and/or limited-access records, pursuant to Florida
Polytechnic University Rule 6C13-6.008.

@(g) If a Candidate does not receive a promotion following formal consideration by
University Review-fullreview, the Candidate may not reapply for promotion until
after the completion of two (2) additional academic years. This clause shall not

deny a Candidate their terminal promotion consideration to Associate

Professor.

¢@)(h) The Candidate being considered for promotion may withdraw from consideration
provided that the withdrawal is made before the UEC begins its consideration of
the Candidate. Such withdrawal shall be without prejudice and will not render the
Candidate ineligible for the next promotional cycle.

(i)

Promotion Date.

M

@)

Promotions for professors that are granted shall be effective on August 15
following the decision date.

An individual may use their new title effective upon written notification of
their promotion.
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6:1006.9Development-ofFaculty Reappointment and Promotion Criteria_and Clarifications<
Development—for—the—tnstructor—Rank—Professors—olPractice—Assistant—Professors:
Assoctate Professors—and-Professors:

(a) The awarding of reappointment or promotion shall be based on general University
written—criteria_applicable to all faculty and departmental clarifications of those
criteria applicable to faculty within specific departments established —which-are

estabhs%xed%y—th%&}ﬁeﬁ%&&ééevelepe%yeaehéepaﬁmeﬂ%in accordance with

this Article.

(b)  University Criteria. No later than January 15 of every even-numbered calendar
year, the University shall establish the general criteria for the granting of promotion

{ Formatted: Keep with next }
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or reappointment; and provide that criteria to each Ddepartment’s Chair. If a
category of reappointment or promotion criteria is not in place for an upcoming
review cycle where a Candidate may request reappointment or promotion, the
criteria will be developed to support that cycle.

M

@

3

Promotion and reappointment criteria shall consider the performance of the
work that the prefesser-faculty member has been assigned (as reflected in
FARE forms); eriteri i

—and the faculty member’s responsibilities as a member of the
University and department community.

The University criteria shall broadly recognize and consist of, but are not
limited to, the following:

a. Instruction, including regular classroom and laboratory teaching,
classroom development, effective development/application of new
instructional methods, directing thesis or dissertation committees,
and other instructional activities;

b. Research or other creative activities relevant to the department
mission, including scholarly publications, support and advising of
graduate students; and

c. Service to professional societies and contributions to the University
and department.

d. Aa demonstrated record of scholarly activity, teaching, and as
appropriate, course and/or curriculum development commensurate
with the University’s mission and relevant academic discipline(s);

fee. Ppromise of continued successful performance.

The Provost will formally request input from the ERC-faculty governing
body (currently the Faculty Assembly) in developing the as—to—the
University criteria. Criteria must be approved by both the provost and a
majority vote of the faculty governing body before providing the finalized
version to Department Chairs. If the faculty governing body and the Provost
are unable to jointly approve University criteria before the relevant
deadline, the previous year’s criteria will be usedUniversity-eriteriato-each

Department Clarifications of University Criteria. The department clarifications;

deseribed-in-this-seetion-shall provide context for the broader University criteria

and:

M
@

be consistent with university requirements and faculty work assignments;

be detailed enough that a reasonable professor should be informed about the
expectations for performance or accomplishments which are necessary to
earn reappointment or promotion, assuming that the accomplishments are

Commented [JD9]: Since we are giving the process to
define criteria here, why do we need to refer to any other
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of sufficient quality, quantity, and consistency, and;

identify some representative examples of the achievements or performance
characteristics which, if the requirement or distinction were met, are
appropriate comparisons for reappointment or promotion.

Criteria _and Department-Specific Clarification Review Process. Criteria and

department-specific clarifications shall be developed and approved on a biennial-
annual cycle according to the following procedures:

(O]

Development of Department-Specific Clarifications.

a. The Provost and the faculty of each department (by confidential
anonymous vote of in-unit faculty in the department) shall agree on

clarifications by April 1%, If agreement is not reached, clarifications
from the previous cycle shall be retained.

ab.  The Provost shall provide each Department Chair a framework for
department-specific clarifications when they provide the University
Criteria to be shared with department facultyandformally—eharge

ecach-Departmentto-develop-and-maintain—written-clarifications—of

reeentversion-of the-Faculy-Handbook.

b——Upon receiving the University criteria and clarification framework,
each Department shall eenvene—to—develop clarifications of the
University—criteria consistent with departmental disciplines, the
criteria, the University’s mission and goals, and in-accordance-with
the procedures outlined herein. When the clarifications are approved
by the department they shall be transmitted to the provost for review

and approval

{ Formatted: Superscript
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(2) Provost Review and Approval.

2)a. _ Within ten (10) business days of receipt_of proposed clarifications+
that have been approved by department vote, the Provost shall
review the proposed department clarifications to ensure compliance
with this Agreement_and; the mission and goals of the University;

. g | bliched_in _BC
approved-version-ol the Faculty Handbook.

asb.  The Provost will either approve the proposed department
clarifications, or return them to the departmentCesmmnittee for
reconsideration.

bc. _In the event the Provost returns the proposed department

clarifications te—the—Committee—for reconsideration, he/shethe
Provost shall provide objections to any such provision in writing.

A3 Committee-Reconsideration. If the Provost does not approve clarifications,
the department will consider revisions based upon the Provost’s written
objections and develop an work to develop criteria that are acceptable to the
department and address those objections. This process will continue until
clarifications are approved by both the Provost and the Department. If

{ Formatted: Heading 6

agreement is not reached by April 1% the previous cycle’s clarifications shall

be retamedBach—BPepartment—shall—reconsider—the—Provest's—written

H(e) Access to Criteria. The Reappointment and Promotion criteria and departmental
clarifications  shall ~be  available on the Provost’s  webpage
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(https://floridapoly.edu/provost/) and‘er at the written request of any faculty
member.

NFaculty Non-Reappointment-ef Faculty “

(@)

(b)

(©)

(@)

(e)

®

6-126.11

Faculty members on multi-year appointments cannot be terminated during the
contract period except for just cause, layoff, or termination of the funding source in
the case of soft money appointments.

Reappointment or Promotion Review. If a faculty member has participated in a
reappointment or mandatory promotion review and is not provided with an offer of
reappointment or promotion.;

(6] a faculty member with a remaining eentract-appointment term of more than
one (1) year will be provided written notice of non-reappointment, advising
that the existing eentract-appointment will not be renewed with no right to
continued employment, or;

?2) a faculty member with a remaining eentract-appointment term of less than
one (1) year will be provided a notice of non-reappointment that the existing
eentraet-appointment will not be renewed, and the University shall offer a
terminal eentraet—appointment which supersedes the existing eentraet
appointment and expires one (1) year from the date of the written notice,
with no right to continued employment.

If a professor chooses not to participate in a reappointment review, or in the case of
an Assistant Professor, chooses not to participate in the promotion process, the
professor will be administratively non-reappointed and the professor’s employment
shall end on the last date of the professor’s existing eentractappointment.

Non-reappointed employees are not eligible to receive any salary increases or
bonuses during the notice period.

Non-reappointed employees are not eligible to serve on departmental or university
committees without prior approval of the Provost.

Payout option.

(0] At the time of or following issuance of a notice of non-reappointment to any
employee, the University may elect in its discretion to pay the employee for
all or a portion of the remaining term of the contract, as may be allowed
under Florida law.

?2) If the University elects this option, it will pay the employee an amount, less
withholding, equal to the salary for that portion of the remaining term of the
contract which the University is paying out, and the employee’s
employment will terminate immediately.

Assistant Librarians and Wellness Counselors.
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(a) Contract duration for appointments and reappointments are as follows:
1 Assistant Librarian I & Wellness Counselor 1.
a. Initial Contract Duration: two (2) years
b. Reappointment Contract Duration: two (2) years
c. Reappointment Cycle: two (2) years.
1. The University will review the Assistant Librarian I and
Wellness Counselor I during the second full spring term
of employment (or the first spring after four complete
terms depending on hire date) and thereafter in the fourth
(4™M) semester of each contract cycle.
?2) Assistant Librarian Il and Wellness Counselor II.

a.
b.

Initial Contract Duration: two (2) years

Reappointment Contract Duration: three (3) years

1. The University will review the Assistant Librarian II and
Wellness Counselor II during the second full spring term
after initial promotion and thereafter in the spring of the
third year of the reappointment contract.

(b) Reappointment Review Requirements & Process

M

@

Candidate Required Materials: Candidates for reappointment must provide

the following materials in their reappointment “packet.”

a.

The Employee Self-Review Worksheet provided by Human
Resources;

The Candidate’s previous performance reviews;
An updated curriculum vitae;

If other materials are used as part of the review, the Candidate will
be informed of this information, and provided a-minimum-offiveten
(105) business days to respond to the information.

Reappointment Process.

a.

Dates for reappointment notification and submission of materials to
Supervisor will coincide with those for Faculty.

Considerations for reappointment include:

1. A review of goals, objectives, and accomplishments
achieved over the total review period.

2. Specific goals, tasks, or assignments derived from
annual or periodic evaluations.
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3. Candidate’s likelihood for continued success.
4. Any additional criteria established via the process for

University Criteria for Reappointment and Promotion
established for faculty positions.

Decisions must be considered by the supervisor, the Provost, and the
Vice Provost of Student Affairs.

Upon request, the Provost will provide a written justification for the
reappointment decision.

Promotion Procedure for Assistant Librarians & Wellness Counselors:

M

@

3)

“

Employees designated as Assistant Librarian I and Wellness Counselor I
are not obligated to seek promotion, nor will they be penalized for not doing

SO.

Available Ranks for Promotion

a.
b.

Assistant Librarian I to Assistant Librarian 11

Wellness Counselor I to Wellness Counselor 1T

Eligibility for Promotion.

a.

Minimum Duration of Employment: Employees must have served
at least 5 successful academic years at their current rank in a full-
time capacity, with an overall evaluation rating of “Meets
Expectation” for each of those years, in order to qualify for
consideration of the next highest rank.

Minimum Requirements: Employees must have been in a position
of continued employment and not have been given notice of non-
reappointment or termination, and not initially hired at a rank higher.

Promotion Review Requirements & Process.

a.

Candidate Required Materials: Candidates for reappointment must
provide the following materials in their reappointment “packet.”

1. A personal statement addressing how the Candidate
fulfills the responsibilities of the position and advances
the mission of the unit and the University.

2. The Candidate’s previous performance reviews
(including self-evaluations) and other evaluations since
initial hire at the University.

An updated curriculum vitae.

4. If other materials are used as part of the review, the
Candidate will be informed of this information, and
provided a—minimum-of-fiveten (105) business days to
respond to the information.



987

988
989

990

991
992

993
994

995
996

997
998
999

1000

1001
1002

1003
1004

1005
1006

1007

1008
1009
1010

1011
1012
1013
1014
1015

1016
1017

1018
1019

1020

1021
1022
1023
1024

(@

®)

Florida Poly/UFF

UFF-FPU V(1)
2025 Reopener
July 14, 2025
Promotion Process.
a. Dates for Promotion notification and submission of materials to
Supervisor will coincide with those for Faculty.
b. Considerations for Promotion include:
1. A review of goals, objectives, and accomplishments
achieved over the total review period.
2. Specific goals, tasks, or assignments derived from
annual or periodic evaluations.
3. Candidate’s likelihood for continued success and

appropriate contribution on institutional initiatives.

4. Any additional criteria established via the process for
University Criteria for Reappointment and Promotion
established for faculty positions.

[ Promotion Decisions

1. May include inputs from relevant campus stakeholders,
such as students, faculty, and other staff.

2. Must be considered by the supervisor, the Provost, and
the Vice Provost of Student Affairs.

3. Upon request, the Provost will provide a written
justification for the promotion decision.

Non-Reappointment.

M

@

©)}

“)

®)

Employees on multi-year appointments cannot be terminated during the
contract period except for just cause, layoff, or termination of the funding
source in the case of soft money appointments.

Non-Reappointment at Reappointment or Promotion Review: If an
employee has participated in a reappointment or promotion review and is
not provided with an offer of reappointment or promotion, that employee
shall receive a terminal, 6-month contract that supersedes any existing
contracts.

Non-reappointed employees are not eligible to receive any salary increases
or bonuses during the notice period.

Non-reappointed employees are not eligible to serve on departmental or
university committees without prior approval of the Provost.

Payout option.

a. At the time of or following issuance of a notice of non-
reappointment to any employee, the University may elect in its
discretion to pay the employee for all or a portion of the remaining
term of the terminal contract, as may be allowed under Florida law.
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b. If the University elects this option, it will pay the employee an
amount, less withholding, equal to the salary for that portion of the
remaining term of the contract which the University is paying out,
and the employee’s employment will terminate immediately.

Grievability- «

(@)

(b)

©

(@

(e)

The University’s decision not to offer reappointment or promotion to an employee
shall not be considered a disciplinary action.

The decision to not offer reappointment or promotion is grievable according to
Article 11 - Grievance Procedure, as an employee may contest the decision solely
because of an alleged violation of a specific term of the Agreement or because of
an alleged violation of the employee’s constitutional rights.

For the purposes of a grievance about a faculty reappointment or promotion
decision, the scope of materials relied upon the denial of a Candidate’s
reappointment or promotion is limited to the Candidate’s packet, the DEP report
and recommendation, the UEC report and recommendation, and the Provost’s
recommendation. The University may not subsequently introduce new grounds for
that denial during the grievance process nor may it assert that there are other,
unwritten grounds for that denial.

The remedy for any grievance filed under this provision, if successful, shall not
include an award of reappointment or promotion.

Such grievances must be filed within thirty-twenty-five (2530) business days of the
Candidate’s receipt of the denial of promotion or reappointment from the President
as described in 6.8()(3)6-8(e}3) or the President’s denial of an appeal as described

in Section 6.8(e)(2)c.46-8(H2e4.

Reports and recommendations from the DEP, UEC, and Provost shall be available
for arbitration proceedings consistent with the requirements described in Florida
Polytechnic University Rule 6C13-6.008.
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