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1.0 Instruction
Core Criterion: A faculty member must clearly be contributing to the instructional mission.

1.3 Overall Criterion Considerations & Recommendations
1.3(D) Further Departmental comment on Instructional contribution
¢ Nospecifics added.

1.4 Factors to consider in terms of “effort”
1.4(A) Departmental clarifying comment on “effort”
¢ Consideration should be given to the effort required to develop new laboratories, significant
project-based-learning activities, and experimental setups to support related fieldwork,
laboratories, or workspaces. Laboratory set-up, execution, logistics, facilities, and assessment
of student work in a laboratory or design sequence courses often requires a heavy lift of
effort, especially for the individual in the role of course coordinator.

1.5 Factors to consider in terms of “quality”
1.5(A) Departmental comment on “quality”

e Itisimportant to recognize that a high course DFW rate does not implieithy=necessarily imply
low quality instruction. Such data should be interpreted in consideration with the
“positioning” of the course in the degree plan. Assumptions should be derived from sample
course materials and annual evaluations written by the Chair, where further context related
to class GPA and student competency may be provided.

1.6 Further Criterion Consideration
1.6(G) Departmental clarification on “Further Criterion Considerations”

2.0 Research or Scholarly/Creative Activities

Core Criterion: At the Assistant Professor level, a faculty member should demonstrate that they are
pursuing a research direction that has the potential to develop an expertise in their field and have
aetivity-activities that aligns with this professional direction.

2.2 Further Criterion considerations

2.2(I) Departmental Clarifying Comment on Criterion Considerations

Mechanical and Environmental Engineering research can be heavily based on use of laboratory equipment
and procedures, process, and repeated testing. Sustained effort toward defined research goal(s) must be
demonstrated by documented evidence that shows coherence or thoughtful progression toward
meaningful achievement, which traditionally is seen as resulting in publications, grants, external
collaborations, and funding.
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2.3 Important Note on Proposal and Grant Activity:
2.3(A) Departmental Comment on Proposal and Grant Activity
¢ In Environmental Engineering, research may, at first glance, look like public-private

partnerships, field work or consulting, however results can still be impactful and overall
improve University reputation and enhance community engagement. In addition to
typical contributions to the field through publication, conference proceedings, or
patents, these efforts may result in meaningful contributions to the state of the practice
through reports to their sponsoring entities.

31.0 Service
Core Criterion: Individuals that seek the rank of Professor must show that they have experience across
the institution and that they are routine and active contributors to the institution. A key element in
consideration of promotion to Professor is “institutional citizenship” displayed by the candidate.
3.2(D) Departmental clarifying comment on Criterion Considerations
e Asviewed by the Departments of Mechanical Engineering and Environmental Engineering,
involvement in, and service to, a professional society is a worthwhile endeavor which occurs
in many venues with a range of activities, roles, and invested time. A narrative providing
insight and elaborating on how one’s service role enhances their professional goals, as well as
advancing the position of the university is highly recommended. It is noted that service to the
profession may be at the local, regional and/or national level, and the narrative will document
the details and impact of these activities.
¢ Consideration should be given for faculty heavily involved in the ABET review process,
particularly within departments-programs that are seeking their initial accreditation.

3.3(A) Departmental Clarifying Comment on Special Consideration of Administration Contribution
¢ When considering this element, the Departments of Mechanical Engineering and Environmental
Engineering looks at a candidate’s contribution over the multi-year period that benefits both the
department/program, and the University in tangible ways. Strong emphasis is placed upon that
individual’s ability to show leadership, mentorship, and extra-departmental relationship
building that supports the department’s faculty and reputation over the long-term.

4.0 Overall Recommendation

Core Criterion: For Promotion to Professor, the candidate must demonstrate strong, ongoing
contribution to the University and leadership capacity, ability to perform their full suite of duties with
a high degree of quality and independence by demonstrating accomplishment in teaching, established
reputation in research, and service that positively advances the University, department, and program.

4.2 Overall Criterion Considerations.
4.2(D) Departmental comment on overall criterion Considerations
¢ No specifics added.
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